
Sermon – 28/06/2020 
How do we include? 

 
 ‘Whoever welcomes you welcomes me, and whoever welcomes me welcomes the one who 
sent me. 41 Whoever welcomes a prophet in the name of a prophet will receive a prophet’s 
reward; and whoever welcomes a righteous person in the name of a righteous person will 
receive the reward of the righteous; 42 and whoever gives even a cup of cold water to one 
of these little ones in the name of a disciple—truly I tell you, none of these will lose their 
reward.’ 
 
We have a very short – and apparently simple – Gospel this week. It talks of welcome, of 
how when we welcome others into our lives, we welcome Christ. It also uses the phrase 
“righteous person”. And I wonder, is this where we get ourselves mixed up as Christians – 
or human beings? What does that even mean – and how do we know? 
 
We’re entering Pride month and the phrase Black Lives Matter has also, rightly, been at the 
forefront of the news at the moment. And both of these things when looking at the Gospel 
have made me wonder more about Welcome – and inclusion. How do I do it? And why is it 
that it can seemingly be so hard for some – or so hard to do well. The Church is notorious 
for this – ironically, given our Gospel reading. Again, maybe it is that word “righteous” that 
people find so difficult. Do we somehow think that we are able to determine who that 
includes?  
 
When I was thinking about this I wanted to first to think about what it takes to exclude. The 
George Floyd video – which I confess I could never bring myself to watch – and the Black 
Lives Matter protests, weren’t just disturbing because they are still needed, but because of 
the objection from some quarters as well, either through direct racism, or through a sort of 
naiveite, where people would say that “ALL lives matter”, in a huge misunderstanding of 
both history and the current state of race relations all over the world. The same is true 
when considering the LGBT+ community. People may say that they accept gay people, but 
do they really have to shove it in our faces, as if simply living in a loving relationship the way 
any straight person would is somehow more visible when two people are of the same sex. 
Both of these situations show the human side that really wishes that those things that cause 
us discomfort could just be swept under the carpet. And that is only two examples. 
 
However, there are many of us that fight for inclusion and acceptance – either because we 
are part of a marginalised community or because we simply hate to see oppression and need 
to stand against it. However, this still doesn’t mean we always get it right. There are many 
stumblings from well-meaning people who can make things worse at times. So why is that? 
Of course, in a practical sense, exclusion could be seen as much easier. It requires only one 
action. A group of people, a community, is considered, for whatever reason, to be less than 
– maybe even to be unrighteous. So they are simply excluded – one action. Goodbye. 
However, to include is not simply one action. If we attempt to include every community, we 
also include every individual within that community. And every individual has their own 
story and their own identity. They have their own relationship to that identity and how they 
wish to express it. And they also have their own sense of how they wish it to be accepted.  
 
There are many ways to describe myself, but one way would be to say “I am a white, British, 
pansexual woman in a same-sex relationship.”  That means that I could certainly give you a 
perspective on what it means to be part of any one of the communities mentioned in that 



sentence and how I feel about my own inclusion and acceptance in the world. However, 
what I would give you is the perspective of Anne Padget. There will be other white, British, 
pansexual women in a same-sex relationship whose stories are very different, who 
experience inclusion very differently and who want different things from it. And this is what 
makes it difficult. Inclusion is not an outcome. It is a process. It is something that constantly 
needs to evolve and change in order to truly work – and sometimes it will go wrong.  
 
Being an ally to any community means not assuming that you understand what that 
community needs or wants because you have heard one or two people speaking from it. It 
is certainly true to say that if you listen to many voices you are going to hear the same 
things coming up. You are going to hear how Stop and Search affects people who are black 
– particularly young men who are black – much more than any other demographic. You are 
going to hear that people in the LGBT+ community will hide their sexuality very often in the 
workplace. Just because a person can’t be fired for it, doesn’t mean it’s something a person 
wants other people to know. Anybody who says “why do they keep going on about it?” 
doesn’t understand how much of a process it is.  
 
However, we come back to this issue of individuality within community. Some people will 
want to be vocal. They will want to be visible. Out and proud, there is an understandable 
need not to hide, but to make it clear to others who they are and that this is how they 
should be seen and accepted. Others have a very different response to their identity. They 
want to be accepted simply by being. They have no desire to be “visible” or to vocalise who 
they are. For them the quiet ability to live as themselves is how they wish to live acceptance. 
And of course, this is a spectrum. There are as many different ways of being accepted as 
there are people. And all of these views are valid. The danger comes, as allies, when we 
think we have it figured. We think that because we hear how acceptance works for the few 
we know how it works for the whole community.  
 
So let’s be honest. This is hard. I have experience of it because I am part of a minority, but it 
really only scrapes the surface. I am aware that to look at me I am white, I have a pretty 
posh British accent, and I am a cis female. Most people – consciously or unconsciously – will 
assume that I am straight. And all of these things undoubtedly work to my advantage. I am 
aware when I teach, however, that I have a room full of international, multi-faith students, 
and rightly or wrongly, I would not feel comfortable being out in the classroom. So, when I 
have been teaching about gender or sexuality I may refer to Anna because of my 
experience, but I call her my partner and use non-gendered pro-nouns. Maybe this is a 
mistake, but for me my personal life should not interfere with my teaching. It is, however, 
on my mind and I wish it didn’t matter.  
 
But, compared to others, I have it easy. I have seen, when Anna and I have been in a 
government office giving paperwork, how the attitude from the person dealing with us 
changed, however unconsciously, when switching from myself to Anna. I gave my 
paperwork, he looked though it, it was done in 20 minutes. Anna gave her paperwork, 
started to speak in her Polish accent, and it changes. Suddenly the paperwork isn’t enough. 
More is needed. And rather than the process taking 20 minutes, it takes weeks and more 
appointments. The visibility of her voice, and other things, is not always something to be 
celebrated for her.  
 
And, although I can imagine, I can never fully comprehend, what it must be like to know that 
the colour of your skin could be something that is hostile to others. That you never know, 



simply because of the way you look, whether you will be accepted or not, or worse. And 
living with this every day will have an impact on each individual in very different ways.  
 
I accept that I can never fully understand what it means to be an ethnic minority. But what I 
can do is stand beside people. What I can do is listen – and listen to as many different voices 
as possible. And, as difficult as it may be, to accept all those voices as valid, even though they 
may have different views.  
 
Being any kind of ally is not simple, but it is our duty if we are even to begin to understand, 
to put the work in. It requires a lot of energy, a lot of attention, constant communication, an 
acceptance of nuance, different perspectives on the same identity and continual reflection 
and openness to changing the approach. Jesus showed us this in everything he did. The 
Church, unfortunately, has been much less successful much of the time. Rules are easier. 
Sometimes easier even than love. Love is fierce. It challenges. It cries for you to bare all and 
be vulnerable. But the reward for all of us is supreme. It is to be Christ-like. It is to spread 
the Word and to bring the Kingdom on earth.  


