
Liberal Theologian 
St Mark’s Church, Broomhill and Broomhall, 

Living, Thinking, Loving, Faith 

 

This is a new role in our church community and is the result of prayerful discernment.  We are excited 
by the way our ideas have come together and are delighted that you have decided to look more closely 
at this role.  Welcome! 

Here at St Mark’s we believe in a living, thinking, loving faith – a questioning faith and a faith which is 
lived out in daily life.  We often appeal to people who have found it difficult to stay in other churches, 
people who challenge the status of the church and much of its history, people who campaign for 
change but see the church as static, people whose passion for equality makes them reject the 
imbalance of gender, sexuality, wealth, different abilities or social status.  St Mark’s is a member of 
Inclusive Church but we know that we still have a long way to go on this journey towards full inclusion, 
towards being open.  We have, for many years, supported the Centre for Radical Christianity, now 
CRCOnline which resources people whose faith has taken them to the edges of Christian doctrine.  
Some of our members belong to the Progressive Church network and we have strong links with PCN 
UK.  Other people are from an evangelical background and while they miss the teaching which had 
sustained them there, they left because they no longer felt welcome or they felt compromised in other 
ways but they are excited by the God who liberates them and their loved ones and they want to know 
more about the love which brings us life in abundance. 

Although St Mark’s congregation is predominantly white, middle-class and wealthy, this description 
misses the whole truth of our diverse community.  We are keen to make more visible the deeper 
stories which accompany all of our life-experiences so that we don’t reduce people to labels. 

What do we mean by “Liberal Theologian”? 

The word “Liberal” means to us that we are open to a God who defies definition.  We value a 
questioning faith; we value the diversity of people’s experiences and we are open to their whole 
human story.  We value the spirituality of those who do not define themselves as “Christian”, who 
might find some of the doctrines of the church meaningless.  We want to find ways of sharing what 
draws us towards Jesus’ values of love, integrity and justice; and we want to encourage people on 
their journey of faith intelligently and sensitively and by engaging with the world.  We are looking for 
someone who can help us grow in faithfulness and service by opening our hearts to the liberating 
traditions of the church and scripture, someone who can help us explore our questions and respond 
in loving service to one another and a world crying out for God’s commonwealth of peace and 
freedom. 

The word “Theologian” can be off-putting but we want to reclaim its place within the church.  Although 
we are interested in academic qualifications, what we really want is to find someone who is passionate 
about theology, someone who can make connections between our life experiences and the teachings 
of Jesus and his followers.  We want to find someone who knows how to communicate in such a way 
that we are encouraged to learn together, someone who is still excited about learning themselves.  
Here at St Mark’s we have a wide range of people.  We want our children to grow up in an environment 
where faith is liberating, something we are able to talk about and be proud of, not something to hide 
away because we are embarrassed.  We want our older people to be heard.  We want to learn and 
grow together.  Can you help us?    



TOWARDS A ROLE DESCRIPTION – expanding the advertisement 

v  We are looking for an experienced priest:  

We value life experience gained beyond the church and before ordination, we are not simply looking 
at how long someone has been ordained.  We are looking for the wisdom which comes from 
experience, and the competence in ministry that comes from having to navigate the complexities of 
life with a variety of people and circumstances. 

v to complement the St Mark’s team: 

Our congregation is diverse but we tend to attract people who want to be challenged in their faith 
and make connections with their daily experience.  Many of our congregation choose to live lives 
of active hope in the world, through their connection with St Mark’s.  A few people carry the bulk 
of the responsibility here and we want to share the reality of a church for all people and during the 
pandemic the networks of support between us are strengthening. 

Our PCC is actively engaged in all aspects of church life and, as well as monthly (Zoom) meetings 
we also have several active working groups: Children, Young People and Students; Fabric & 
Finance; Pastoral Care; Study & Learning.  Under the umbrella of “Faith and Justice” we engage 
politically over issues such as asylum, food poverty and equality; we have an active environmental 
group and we commit to supporting local and international projects.  We ran an active soup-run 
and community breakfast before the pandemic and will be keen to start up new projects as soon 
as we are able to.  We have invested in a property which is rented out through a local youth 
homelessness charity and we are committed to buying a second property.  Members of the 
congregation are engaged in a large number of campaigning and social action projects. 

Our Churchwardens, Pat and James, have oversight of governance, and are involved in every 
aspect of church life.  They work closely with Sue, the Vicar, to ensure the church is responding 
effectively to the needs of the congregation and wider community. 

Our Office Manager is Sarah Rousseau and she supports the life of the church in more ways than 
can be written in a role description.  She is proud of being an atheist working for a church! 

Our ministry Team consists of: 
The Vicar, Sue; Assistant Priest, Shan; Curate, Cate; Director of Music, David and Families’ Worker, 
Hannah. 

We also employ Tim as caretaker for the church building and John who works with him as cleaner; 
we contribute towards a part-time Worker with Older People who serves the ecumenical churches 
in this local area. 

Our Mission Area: 
Is fairly new and includes St John’s Ranmoor and St Mary’s Walkley.  Sue is due to be licensed as 
Priest-in-Charge of St Mary’s, and the Vicar of St John’s will be licensed as Associate Vicar.  Our 
vision is of three churches serving one Mission Area together, three unique expressions of liberal, 
inclusive, Catholic church, serving their own parishes.  We are excited to see how this develops.  
Everyone who is licensed to one of our churches will be welcomed to serve in all of them. 

v someone with excellent communication skills who is interested in helping people grow in 
faith, social action and leadership;  

Hopefully you now have a flavour of the kind of ministry we are seeking to develop here.  We are 
concerned by the way the Christian narrative seems to have become increasingly narrow and we 
want to hold our Living, Thinking, Loving faith with integrity and confidence.  Can you help us with 
that?  Can you help us articulate our questions without losing our faith?  Can you help us see how 



serving others is a core value of the gospel, not just a tool for increasing church attendance?  Can 
you help us grow in confidence so that we become leaders in our own communities, experts in our 
own relationships, not dependent on clergy but disciples of Jesus?  If so, please write to us and 
share your vision, we’re interested in what you have to say. 

v to support Sunday Services and a minimum of two additional days each week to include 
occasional offices and mid-week services. 

Although the focus of this role is theological education, we need someone who can support our 
ministry on Sundays and midweek.  We do not usually get a large number of funerals but Sue is the 
only member of the team taking funerals at the moment and would like to share this vital ministry.  
We don’t have many weddings here, unfortunately, and baptisms have been more difficult to 
arrange during the pandemic.  However, our liberal understanding of faith is reaching a growing 
number of Iranian Christians and explorers who have been excited by a questioning approach to 
faith  This is an area of ministry which could really grow here. 

v  We offer:  

an attractive four bedroomed house within the parish, 9 Betjeman Gardens, S10 3FW.  Built in 
the late 1980’s this three-floor town house is situated in a quiet courtyard opposite the 
Botanical Gardens; 

expenses and a part-time stipend: we have decided to release some of our congregation’s 
generous giving to enable us to invest in both clergy and lay roles.   We offer a 0.4 stipend, with 
equivalent pension contributions, to release someone to serve within this community.  We will 
negotiate the terms clearly with those who express an interest.  Each person’s circumstances 
will vary but we are looking for Sundays and two to three days midweek, depending on 
availability and other commitments; self-supporting ministers are also encouraged to apply. 

St Mark’s diverse parish includes a teaching hospital, two Universities and a large multi-racial 
housing estate, near to Sheffield City Centre.  We are confident that there is much to stimulate 
and attract prospective ministers and their loved ones in this area.  Broomhill residents are 
mainly professionals whilst Broomhall has more social housing but this distinction falls flat when 
you acknowledge the vast number of student houses in this parish, the professional people who 
choose to live in Broomhall and those who are struggling to maintain their livelihoods in 
Broomhill.  The needs of this parish are changing. 

We are a supportive staff team and encourage healthy patterns of work.  We value people 
who are committed to service and we invest in their wellbeing, learning together what helps 
each of us to stay well – especially in these challenging times.  

v  Time frame: we would be delighted to have someone in post soon after Easter 2021 for an 
appointment reviewed as we approach 2 years.  Our finances can sustain this post for at least 
two years but we are currently undertaking a review of priorities and engaging with the 
emerging needs of the Mission Area so we don’t want to commit to this exact role beyond that 
time at this point.  Please talk to us if that causes you problems, no promises but we’d like to 
discuss possibilities. 

v  What next? Our website will tell you a lot about us.  If you’d like an informal conversation with 
one of the churchwardens please call Pat on 0114 285 1473.  If you would like to express your 
interest in this role please send a current CV and a covering letter to 
office@stmarkssheffield.co.uk.  We will acknowledge receipt and let you know how we plan to 
proceed. 

The closing date for expressions of interest is 28 February 2021.    



PERSON SPECIFICATION – please refer to these in your letter of application 

We hope that the information above helps to fill out what kind of person we are looking for and how 
the role might evolve.  We are keen to develop the actual role description with the successful 
applicant. 

Essential Skills/Qualities 

Experienced priest: 

v Subject to current safeguarding requirements and Bishop’s Licence or Permission to Officiate 
v Experience of parish ministry including the occasional offices 
v Evidence of working as part of a collaborative team 
v Evidence of being self-motivated 
v Experience of working in an inclusive community 
v Understanding of the importance of community engagement and social action within a parish 

context 

Liberal Theologian: 

v Evidence of your liberal theological approach 
v Evidence of educational/academic or professional qualifications relevant to this role  
v Evidence of facilitating study groups 
v Evidence of equipping people for leadership,  
v Examples of encouraging personal development 
v Evidence of continued personal study and excitement in your own learning 

Excellent communication skills 

v Evidence of your ability to engage people in learning, through sermons and group work 
v Evidence of own continuing engagement with theological study and ministerial development 
v Familiarity with and ability to engage with online tools for learning (we tend to use Zoom for 

church meetings at the moment) 

Desirable Skills/Qualities 

v The ability to drive and access to a car (especially helpful during this pandemic for getting to 
crematoria) 

v Experience of developing your own study and learning materials 
 

 

 


